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Can I vote if I register after the registration deadline?
Yes, conditional voter registration extends the 15-day registration deadline in California to eligible voters, allowing 
them to register and vote provisionally starting 14 days prior to an election and on Election Day, at the Registrar of 
Voters’ office, located at 1300 S. Grand Ave., Bldg C, Santa Ana, 92705 or at any Vote Center.  For more information, 
visit ocvote.gov/conditional-voter-reg.

How to return your Vote-by-Mail ballot
Every voter in Anaheim will receive a Vote-by-Mail ballot. Mark your ballot, then follow the instructions on the official 
envelope to sign and seal your ballot in the postage-paid envelope provided.  Then you can mail your ballot so that it is 
postmarked by Election Day and received by the seventh day after Election Day, drop off your ballot at any ballot drop 
box or Vote Center in Anaheim, or hand-deliver your ballot to the Orange County Registrar of Voters’ office at 1300 S 
Grand Ave., Bldg. C, Santa Ana, CA 92705.

If you are unable to return your ballot, you may use your Vote-by-Mail envelope to authorize someone you trust to return 
it for you. If you drop off your ballot at a Vote Center, an employee will make sure your envelope is filled out correctly.

Remote Accessible Vote-by-Mail Ballot 
Any voter may cast a ballot using a certified Remote Accessible Vote-by-Mail (RAVBM) system.  The electronic ballot 
can be downloaded to the voter’s computer, marked using the voter’s own computer or assistive technology, then 
printed and returned by following the instructions included with the electronic ballot.

To access your RAVBM ballot, visit ocvote.gov/ravbm. For assistance, call 714-567-7600 or email ravbm@ocvote.gov.

No later than seven days before Election Day, the voter may request the county elections official to send a ballot that 
voters with disabilities can read and mark privately and independently pursuant to the federal Help America Vote Act of 
2002 (52 U.S.C. Sec. 20901 et seq.).

Replacement Ballots
If you need a replacement ballot, call us at 714-567-7600, go to ocvote.gov/replacement, or go to any open Vote 
Center during the in-person voting period.

 Voting assistance available at Vote Centers
Every effort has been made to ensure all Vote Centers meet accessibility standards. Vote Centers will feature:

• Accessible voting machines to mark your ballot
• American Sign Language interpreter via video 

conferencing

• Curbside voting with paper ballot
• Additional assistance upon request

 
Voters that are unable to mark a ballot may bring up to two individuals to assist in voting (§ 14282 (b)).

We will help voters with disabilities have a successful voting experience.  We are committed to ensuring all voters 
be provided the opportunity to vote independently.  For additional assistance, call our office at 714-567-7600 
or 1-888-628-6837.

Important Information!! Dates to Remember
SEPTEMBER/OCTOBER

SUN MON TUE WED THU FRI SAT

3 4 5 6 7 8 9

10 11 12 13 14 15 16

17 18 19 20 21 22 23

24 25 26 27 28 29 30
OCT 
1 2 3 4 5 6 7

Tuesday, September 5, 2023
Vote-by-Mail Ballot Mailing Begins

Monday, September 18, 2023
Last Day to Register to Vote

Saturday, September 23, 2023
Select Vote Centers Open

Saturday, September 30, 2023
All Vote Centers Open

Tuesday, October 3, 2023
Last Day of Voting



State law required language assistance information

Translated reference ballots in Tagalog and Farsi (Persian) of eligible precincts will be available at all Vote Centers in 
the City of Anaheim or the Registrar of Voters’ office. You may also cast a Vote-by-Mail ballot in person at a Vote Center. 
For hours and locations, turn to the Vote Center locations section of this guide or visit ocvote.gov/voting.

No later than seven days before the day of the election, the voter may request a vote-by-mail ballot in Spanish, 
Vietnamese, Chinese or Korean, or a translated reference ballot in Tagalog or Farsi (Persian) be mailed to them.

Voters in eligible precincts may request a translated reference ballot through the included postage-paid postcard, or 
contact our office at:

(714) 567-7600 | P.O. Box 11809, Santa Ana, CA 92711 | ocvote.gov/language

Language Voter Assistance

Ang mga isinaling sangguniang balota sa Tagalog at Farsi (Persian) ng mga kuwalipikadong presinto ay makukuha sa 
lahat ng Sentro ng Pagboto sa Lunsod ng Anaheim o sa opisina ng Tagapagrehistro ng mga Botante. Maaari ka ring 
magpatala ng isang balota ng Pagboto sa Pamamagitan ng Koreo sa isang Sentro ng Pagboto. Para sa mga oras at 
lokasyon, pumunta sa seksyon ng mga lokasyon ng Sentro ng Pagboto o bumisita sa ocvote.gov/voting. 

Hindi lalagpas ng pitong araw bago ang araw ng eleksyon, maaaring humiling ang botante ng balota ng pagboto sa 
pamamagitan ng koreo na nasa wikang Kastila, Vietnamese, Tsina, o Korea, o isang nakasaling sangguniang balota sa 
Tagalog o Farsi (Persian) na ipadala sa kanila sa pamamagitan ng koreo. 

Ang mga botante sa mga kuwalipikadong presinto ay maaaring humiling ng isang nakasaling sangguniang balota sa 
pamamagitan ng bayad na ang selyo na postcard, o makipag-ugnayan sa aming tanggapan sa: 

(714) 567-7600 | P.O. Box 11809, Santa Ana, CA 92711 | ocvote.gov/language 

 

یا  Anaheimگیری در شھر ھای انتخاباتی واجد شرایط در تمامی مراکز رأی شده بھ زبان تاگالوگ و فارسی (پارسی) حوزه ھای رأی مرجع ترجمھ برگھ
گیری بیاندازید. برای اطلاع  صورت حضوری در یک مرکز رأی توانید برگھ رأی پستی را بھ دھندگان در دسترس خواھد بود. ھمچنین میدفتر ثبت رأی 

  ocvote.gov/vo�ngسایت گیری» این راھنما مراجعھ کنید یا از وبھای «مرکز رأی گیری، بھ بخش مکاناز ساعات کاری و نشانی مراکز رأی
 بازدید کنید. 

ای در اختیار  ھای اسپانیایی، ویتنامی، چینی یا کرهتواند درخواست کند کھ برگھ رأی پستی بھ زباندھنده میحداکثر ھفت روز قبل از روز انتخابات، رأی 
 شده بھ زبان تاگالوگ یا فارسی (پارسی) برای او پست شود. او قرار گیرد یا برگھ رأی مرجع ترجمھ 

ھای پستی آن از قبل پرداخت شده، برگھ رأی مرجع توانند از طریق کارت پستالی کھ ھزینھ ھای انتخاباتی واجد شرایط می گان در حوزهدھندرأی 
 شده درخواست کنند، یا با دفتر ما تماس بگیرند:ترجمھ 

(714) 567-7600 | P.O. Box 11809, Santa Ana, CA 92711 | ocvote.gov/language 

 



Language Voter Assistance

State law required language assistance information (continued)

Video Conferencing
Voters will also be able to receive language assistance through video conferencing at all Vote Centers.

Supported languages include: Spanish, Vietnamese, Chinese, Korean and American Sign Language (ASL).

यो� प�रसरो ंके टैगालॉग और फ़ारसी (पिश�याई) म� अनुवािदत संदभ� मतपत्र, Anaheim शहर के सभी मतदान क� द्रो ंया मतदाता रिज�� ार के 
काया�लय म� उपल� होगें। आप िकसी मतदान क� द्र म� ���गत �प से भी डाक-�ारा-मतदान के मतपत्र डाल सकते ह�। समय और स्थान की 
जानकारी के िलए इस गाइड का मतदान क� द्र स्थान नामक अनुभाग देख� या ocvote.gov/voting पर जाएँ। 

एक मतदाता, चुनाव से कम-से-कम सात िदन पहले �ेिनश, िवयतनामी, चीनी या को�रयाई म� डाक-�ारा-मतदान का मतपत्र; या टैगालॉग या 
फ़ारसी (पिश�याई) म� अनुवािदत संदभ� मतपत्र का अनुरोध कर सकता है। 

यो� प�रसरो ंके मतदाता, पो�ेज-पेड पो�काड� के मा�म से अनुवािदत संदभ� मतपत्र का अनुरोध कर सकते ह�, या हमारे काया�लय से 
िन�िल�खत पर संपक�  कर सकते ह�: 

(714) 567-7600 | P.O. Box 11809, Santa Ana, CA 92711 | ocvote.gov/language 

 
લાયક િવસ્તારોના ટાગાલોગ અને ફારસી (પિસ�યન) માં અનુવાિદત સંદભ� મતપત્રો Anaheim શહેરના તમામ મત કેન્દ્રો અથવા મતદારોની 
રિજસ્ટ� ાર ઑિફસ પર ઉપલબ્ધ રહેશે. તમ ેમત કેન્દ્ર પર �બ� જઈને પણ મેઇલ-�ારા-મત મતપત્રક આપી શકો છો. સમય અને સ્થાન માટે, 
આ માગ�દિશ�કાના મત કેન્દ્ર સ્થાન િવભાગ પર �ઓ અથવા ocvote.gov/voting ની મુલાકાત લો. 

ચૂંટણીના િદવસના સાત િદવસ પહેલા ંસુધી, મતદાર સ્પેિનશ, િવયેતનામીસ, ચાઇનીઝ અથવા કોિરયનમા ંમેઇલ-�ારા-મત મતપત્ર માટે 
િવનંતી કરી શકે છે અથવા ટાગાલોગ અથવા ફારસી (પિસ�યન) માં અનુવાિદત સંદભ� મતપત્ર તેમને મેઇલ કરવા માટે િવનંતી કરી શકે છે. 

લાયક િવસ્તારના મતદારો સમાિવ� પોસ્ટેજ-પેઇડ પોસ્ટકાડ�  �ારા અનુવાિદત સંદભ� મતપત્રની િવનંતી કરી શકે છે અથવા અમારી ઑિફસનો 
અહી ંસંપક�  કરી શકે છે:   

(714) 567-7600 | P.O. Box 11809, Santa Ana, CA 92711 | ocvote.gov/language 

 
タガログ語およびペルシア語に翻訳された対象選挙区の参照用投票用紙は、Anaheim市内のすべての投票センターま

たは有権者登録事務局の事務所で入手できます。また、郵便投票用投票用紙を投票センターに持参して、直接 投票す

ることもできます。時間と場所については、本ガイドの投票センターの場所のセクションを参照するか、 

ocvote.gov/votingをご覧ください。 

投票日の7日前までに、有権者はスペイン語、ベトナム語、中国語、韓国語の郵便投票用投票用紙、またはタガログ語

またはペルシア語に翻訳された参照用投票用紙を郵送してもらうように請求することができます。 

対象選挙区の有権者は、同梱の郵便料金支払い済みのはがきによるか、以下に示す当方の事務所にご連絡いただくこ

とにより、翻訳された参照用投票用紙を請求できます。  

(714) 567-7600 | P.O. Box 11809, Santa Ana, CA 92711 | ocvote.gov/language 

 



Vote Center Locations
September 23 - September 29, Saturday to Friday 8am-5pm - Select Vote Centers Open
September 30 - October 2, Saturday to Monday 8am-8pm - All Vote Centers Open
October 3, Tuesday 7am-8pm - All Vote Centers Open
*Denotes Drive-thru ballot drop off option
ANAHEIM
Downtown Anaheim Youth Center Opens September 23 225 S Philadelphia St Parking off Center St, E of Anaheim Blvd
East Anaheim Community Center Opens September 23 8201 E Santa Ana Canyon Rd Btwn Festival Center & Weir Canyon Rd
West Anaheim Youth Center Opens September 23 320 S Beach Blvd Btwn Lincoln Ave & Orange Ave
Brookhurst Community Center Opens September 30 2271 W Crescent Ave Btwn Brookhurst St & Gilbert St
Canyon Hills Branch Library* Opens September 30 400 S Scout Trail NE Corner of Nohl Ranch Rd
Ponderosa Park Family Resource Center Opens September 30 320 E Orangewood Ave Btwn Haster St & Lewis St

SANTA ANA
Orange County Registrar of Voters Opens September 23 1300 S Grand Ave, Bldg C SW Corner of McFadden Ave

All Vote Center sites meet usable accessibility requirements unless otherwise noted.
For a complete list of Vote Center locations, visit ocvote.gov/votecenter.

Available 24/7 starting September 5 until October 3 at 8pm.
ANAHEIM
ARTIC Walk Up 2626 E Katella Ave Enter on Douglass Rd
Boysen Park      Walk Up 951 S State College Blvd Enter on Vermont Ave
Chaparral Park Walk Up 1770 W Broadway Btwn Agate St & Euclid St
East Anaheim Community Center Walk Up 8201 E Santa Ana Canyon Rd Btwn Festival Center & Weir Canyon Rd
Euclid Branch Library Walk Up 1340 S Euclid St Btwn Ball Rd & Cerritos Ave
Granada Square Drive-Up & Walk Up 1048 N State College Blvd NE Corner of La Palma Ave
Magnolia Baptist Church Drive-Up Only 720 S Magnolia Ave Btwn Ball Rd & Orange Ave
Peralta Canyon Park Walk Up 115 N Pinney Dr Enter on E Gerda Dr
Ponderosa Family Resource Center Walk Up 320 E Orangewood Ave Btwn Haster St & Lewis St
Sage Park Walk Up 1313 W Lido Pl Off W North St, E of Loara St
St. Boniface Catholic Church Walk Up 120 N Janss St NW Corner of Harbor Blvd & Lincoln Ave
St. Justin Martyr's Catholic Church Drive-Up Only 2050 W Ball Rd SE Corner of W Ball Rd & Empire St

SANTA ANA
Orange County Registrar of Voters Drive-Up & Walk Up 1300 S Grand Ave, Bldg C SW Corner of McFadden Ave

All ballot drop boxes meet usable accessibility requirements unless noted as Drive-Up Only.
For a complete list of all ballot drop box locations, visit ocvote.gov/dropbox.

Ballot Drop Box Locations

Voter Information Guide
City of Anaheim Special Municipal Election Information
Pursuant to Sections 1300 and 1303 of the Anaheim City Charter and Sections 1405 and 9215 of the California 
Elections Code, there is called and ordered to be held in the City of Anaheim on Tuesday, October 3, 2023 a special 
municipal election for the purpose of submitting an initative measure proposing a minimum wage and worker 
retention, safety and workload ordinance to the qualified voters of the City.

The following pages contain:
Ballot measure and supporting documents. These include the full text, impartial analysis and arguments.
All measure documents are printed exactly as filed.
ARGUMENTS IN SUPPORT OF OR IN OPPOSITION TO THE PROPOSED LAWS ARE THE OPINIONS OF THE AUTHORS.

Find nearest location

Find nearest location



Ballot Measures-A

A
City of Anaheim, Hotel and Event Center Minimum 
Wage, Worker Retention, and Hotel Worker Safety and 
Workload Initiative Ordinance

Shall an ordinance be adopted to increase, within 10 days after voter approval is declared, the hourly minimum wage 
payable to hotel and event center workers to $25, and with a 3% minimum annual increase beginning in 2026, to afford 
temporary retention rights to such workers, and to require safety measures and workload restrictions for hotel workers?

What your vote means 

YES NO

A YES vote on Measure A would impose these new 
employment requirements for Anaheim hotel and event 
center workers.

A NO vote opposes these new employment requirements 
for Anaheim hotel and event center workers.

For and against 

FOR AGAINST

Barbara Standley 
Hotel Worker

Josefina Perez 
Hotel Housekeeper

Maria Aldana 
Hotel Housekeeper

Mayra Jimenez 
Hotel Housekeeper

Celia Lopéz 
Hotel Housekeeper

Jose Diaz 
Councilmember, City of Anaheim

Natalie Meeks 
Councilmember, City of Anaheim

Brent Finlay 
President & CEO, Anaheim Family YMCA

Jose Duran 
President, Anaheim Police Association

Greg Badalian 
Owner, Tropicana & Camelot Hotels



Ballot Measures-A
Full Text of Measure A 

City of Anaheim

The People of the City of Anaheim do ordain as follows:

Section 1: A new Chapter 6.100 is added to Title 6 of the Anaheim Municipal Code, as follows:

Title 6—PUBLIC HEALTH AND SAFETY

Chapter 6.100—HOTEL AND EVENT CENTER WORKER PROTECTION, RETENTION, AND MINIMUM WAGE

6.100.010. PURPOSE.

.010 Hotel workers who work by themselves in guest rooms are vulnerable to crimes and other threatening behavior, including sexual assault. Ensuring 
that hotel workers are equipped with personal security devices and supported in their ability to report criminal and threatening behavior to the proper 
authorities will promote their personal safety from criminal threat and improve public safety overall.

Hotel workers who clean guest rooms are also sometimes assigned overly burdensome room cleaning quotas, and may be disciplined for failing to 
meet these quotas. Overly burdensome room cleaning quotas undermine the public interest in ensuring that hotel room cleaners are able to perform 
their work in a manner that adequately protects public health and are treated with respect and dignity. This chapter includes provisions to assure that 
workers receive fair compensation through a wage premium when their workload assignments exceed defined limits. Ensuring that hotel workers 
receive fair compensation for their work assignments will promote the public interest and enable hotel workers to receive fair pay for honest work.

Currently, hotel workers are commonly assigned unexpected and mandatory overtime, which limits hotel workers’ ability to meet family and personal 
commitments and interferes with their ability to schedule in advance for those commitments. This chapter prohibits hotel employers, absent an 
emergency, from assigning a worker mandatory overtime work when the worker’s shift exceeds ten (10) hours in a day unless the worker has provided 
informed consent.

.020 Often, when corporate ownership or management of a hotel or event center changes, the new operator closes the hotel or event center for 
renovations and reopens with a new workforce; very few, if any, of the hotel’s or event center’s former workers are retained, and hundreds of workers 
are displaced. A transitional retention period upon change of ownership, control, or operation ensures employment stabilization for a segment of the 
community. It also alleviates the demands for social services provided by the City and other local governments due to any worker displacement and 
resulting unemployment. Through this ordinance, the City seeks to maintain the welfare and stability of the Anaheim hotel and event center workforce.

.030 Wages paid to workers at hotels and event centers are often economically restrictive and can prevent hotel and event center workers from 
exercising purchasing power at local businesses, which takes a toll on the local economy. Moreover, these workers, who often live paycheck to 
paycheck, are frequently forced to work two or three jobs to provide food and shelter for their families. They also rely on the public sector as a provider 
of social support services and, therefore, the City has an interest in promoting an employment environment that protects government resources. In 
requiring the payment of a higher minimum wage, this chapter benefits that interest.

Income equality is one of the most pressing economic, social and civil rights issues facing Anaheim. By requiring a higher minimum wage, the City seeks 
to promote the health, safety and welfare of thousands of hotel and event center workers by ensuring they receive fair compensation for the work they 
perform. The City also seeks to improve the welfare of hotel and event center workers by mandating that a hotel or event center employer pay service 
charges to its workers. When a service charge is listed on a customer’s bill, often times there is a reduction in the gratuity to the hotel or event center 
worker on the assumption that the service charge is automatically paid to the worker. This ordinance guarantees that a hotel or event center worker 
gets paid for any service charge a customer reasonably would believe is intended for the worker who actually performed the service.

The City has made significant financial investments to create a climate that has allowed the hotel and event center industry to thrive in Anaheim. 
Because hotels and event centers receive benefits from City assets and investments and because the City and its tourist industry benefit from hotels 
and event centers with experienced and respected workers with low turnover, it is fair and reasonable to require hotels and event centers pay their 
workers a fair wage. Doing so will benefit the local economy and benefit City visitors, residents, and businesses.

6.100.020. DEFINITIONS.

The following definitions shall apply to this chapter:

.010 “Additional-bed room” means a guest room with two (2) or more beds, including a guest room with an additional bed or beds other than 
those regularly within the guest room, such as a cot or rollaway bed.

.020 “Adverse employment action” means an action that detrimentally and materially affects the terms, conditions, or privileges of employment, 
including but not limited to any act to discharge, reduce in compensation, reduce work hours, alter established work schedules, increase workload, 
impose fees or charges, or change duties of a hotel worker or event center worker.

.030 “Change in control” means (1) any sale, assignment, transfer, contribution, or other disposition of all or substantially all of the assets used 
in the operation of a hotel or event center, or a discrete portion of the hotel or event center, that continues in operation as a hotel or event center; 
(2) any sale, assignment, transfer, contribution, or other disposition of a controlling interest (including by consolidation, merger, or reorganization) of 
an incumbent employer or any person who controls an incumbent employer; or (3) any other event or sequence of events (including a purchase, sale, 
lease, or termination of a management contract or lease) that causes the identity of the incumbent employer at a hotel or event center to change. For 
purposes of this chapter, a change in control shall be defined to occur on the date of execution of the document effectuating the change in control, or, 
if there are multiple such documents, the earliest of the dates of execution of those documents.

.040 “Checkout room” means a guest room to be cleaned by a hotel worker due to the departure of the guest assigned to that room.

.050 “City” means the City of Anaheim.



Ballot Measures-A
.060 “Clear and conspicuous” means in larger type than the surrounding text, or in contrasting type, font, or color to the surrounding text of 

the same size, or set off from the surrounding text of the same size by symbols or other marks, in a manner that is clearly visible in context and clearly 
calls attention to the language.

.070 “Eligible worker” means any individual (1) whose primary place of employment is at a hotel or event center subject to a change in control, 
(2) who is employed directly by the Incumbent employer, or by a person who has contracted with the incumbent employer to provide services at 
the hotel or event center subject to a change in control, and (3) who has worked for the incumbent employer for at least one (1) month prior to the 
execution of the transfer document.

.080 “Emergency” means an immediate threat to public safety or of substantial risk of property loss or destruction.

.090 “Event center” means a publicly or privately owned structure in the City of more than 20,000 square feet that is used for public performances, 
sporting events, business meetings or similar events. An event center includes, but is not limited to, concert halls, stadiums, sports arenas, racetracks, 
coliseums, and convention centers.

.100 “Event center employer” means any person who owns, controls, or operates an event center in the City, and includes any person or 
contractor who, in a managerial, supervisory, or confidential capacity, employs workers to provide services at an event center in conjunction with the 
event center’s purpose.

.110 “Event center worker” means any person who is employed by an event center employer to provide services at an event center. “Event 
center worker” does not include a managerial, supervisory, or confidential employee.

.120 “Guest” means a registered guest of a hotel, a person occupying a guest room with a registered guest, or a visitor invited to a guest room 
by a registered guest or other person occupying a guest room.

.130 “Guest room” means any room, suite of rooms, dwelling unit, cottage, or bungalow intended to be used by a guest of a hotel for transient 
sleeping purposes.

.140 “Hotel” means an establishment that provides temporary lodging for payment in the form of overnight accommodations in guest rooms 
to transient patrons for periods of thirty (30) consecutive calendar days or less, and may provide additional services, such as conference and meeting 
rooms, restaurants, bars, or recreation facilities available to guests or to the general public. “Hotel” includes hotels, motor lodges, motels, apartment 
hotels, transient occupancy residential structures and extended-stay hotels that rent units (including units with kitchens) for fewer than thirty (30) days, 
private residential clubs, tourist courts, and hostels that contain both dormitory-style accommodations and private guest rooms that may be reserved, 
meeting the definition set forth above. “Hotel” also includes any contracted, leased, or sublet premises connected to or operated in conjunction 
with a hotel or that is used for the primary purpose of providing services at a hotel. Except as provided above, the term “hotel” also does not include 
corporate housing, rooming houses, boarding houses, single-room occupancy housing, or licensed bed and breakfast establishments within a single-
unit residence. “Hotel” does not include a short-term rental, as defined in Municipal Code Section 4.05.030.

.150 “Hotel building” means a structure used as a hotel that contains one (1) or more ground-floor public or guest entrances.

.160 “Hotel employer” means any person who owns, controls, or operates a hotel in the City, and includes any person or contractor who, in a 
managerial, supervisory, or confidential capacity, employs workers to provide services at a hotel in conjunction with the hotel’s purpose.

.170 “Hotel worker” means any person who is employed by a hotel employer to provide services at a hotel. “Hotel worker” does not include a 
managerial, supervisory or confidential employee.

.180 “Incumbent employer” means the person who owns, controls, and/or operates a hotel or event center subject to a change in control prior 
to the change in control.

.190 “Person” means an individual, corporation, partnership, limited partnership, limited liability partnership, limited liability company, business 
trust, estate, trust, association, joint venture, agency, instrumentality, or any other legal or commercial entity, whether domestic or foreign.

.200 “Personal security device” means a portable electronic emergency contact device, including but not limited to a panic button, that signals 
the hotel worker’s location and that provides direct contact between a hotel worker and a hotel security guard or responsible manager or supervisor 
designated by a hotel employer to respond to violent or threatening conduct. A personal security device does not include a whistle, noise-maker, alarm 
bell, or similar device that does not provide direct contact between the hotel worker and the designated security officer.

.210 “Room attendant” means a hotel worker whose principal duties are to clean and put in order guest rooms in a hotel.

.220 “Room cleaning” means the performance of services or tasks that are required to maintain the cleanliness of a physical hotel room before, 
during, or after a guest’s stay. Room cleaning does not include time spent maintaining or organizing inventory (e.g., mini-bar, toiletries, towels, linens) or 
time spent delivering such inventory to a guest room when not accompanied by other room cleaning tasks. Room cleaning does not include turndown 
service or tasks associated with preparing already-made beds for sleep when not accompanied by other room cleaning tasks. Room cleaning does not 
include preventative or as needed maintenance activities such as repair, replacement, and general maintenance of appliances, electronics, furniture, 
doors, windows, carpets, walls, plumbing, and other fixtures.

.230 “Service charge” means any separately-designated amount charged and collected by a hotel employer or event center employer from 
customers, that is for service by hotel workers or event center workers, or is described in such a way that customers might reasonably believe that 
the amount is for those services or is otherwise to be paid or payable directly to workers, including those charges designated on receipts, invoices, or 
billing statements under the term “service charge,” “table charge,” “porterage charge,” “automatic gratuity charge,” “healthcare surcharge,” “benefits 
surcharge,” or similar language. Service charge does not include a tip or gratuity as defined under state or federal law.

.240 “Special-attention room” means a checkout room or a guest room for which the occupant declined daily room cleaning on the immediately 
preceding day.
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.250 “Successor employer” means the person who owns, controls, and/or operates a hotel or event center subject to a change in control after 

the change in control.

.260 “Transfer document” means the purchase agreement or other document(s) creating a binding agreement to effect the change in control.

.270 “Violent or threatening conduct” means: (1) any conduct that involves the use of physical violence or that would reasonably be interpreted 
as conveying a threat of the use of physical violence, and includes but is not limited to rape, assault (including sexual assault), and battery (including 
sexual battery), as defined by the California Penal Code, as well as any threat or attempt to commit such an act; or (2) any sexual conduct, or solicitation 
to engage in sexual conduct, directed by a guest at a hotel worker without the consent of the hotel worker and includes, but is not limited to, indecent 
exposure as defined by the California Penal Code.

.280 “Workday” means any consecutive twenty-four (24) hour period commencing at the same time each calendar day.

.290 “Worker retention period” means the period beginning upon the change in control and continuing for six (6) months after the hotel or 
event center is open to the public under the successor employer.

6.100.030. MEASURES TO PROTECT HOTEL WORKERS FROM VIOLENT OR THREATENING CONDUCT.

.010 A hotel employer shall provide a personal security device to each hotel worker assigned to work in a guest room or restroom facility where other 
hotel workers are not assigned to be present. The personal security device shall be provided at no cost to the hotel worker and shall be maintained in 
good working order by the hotel employer.

.020 A hotel worker may activate a personal security device whenever a hotel worker reasonably believes that violent or threatening conduct or an 
emergency is occurring in the hotel worker’s presence. Immediately prior to or upon activating the device, the hotel worker may cease work and leave 
the immediate area of danger to await assistance. No hotel worker shall be subject to an adverse employment action for activating a personal security 
device or for ceasing work to await assistance absent clear and convincing evidence that the hotel worker knowingly and intentionally made a false 
claim of emergency.

.030 A hotel employer shall at all times have a designated and assigned security guard who can receive alerts from personal security devices and 
can provide immediate on-scene assistance in the event that a personal security device is activated. Hotels with fewer than sixty (60) guest rooms 
may utilize a hotel supervisor or manager to fulfill the requirement of this subsection.   For all such designated security guards, hotel supervisors, and 
managers, the hotel employer shall provide no fewer than three (3) hours of training on (a) the requirements of this section; (b) instruction on the 
proper functioning and maintenance of the hotel’s personal security devices; and (c) the protocols for responding to an activated personal security 
device. Such training shall be conducted at least annually, and the hotel employer shall maintain accurate records demonstrating attendance at such 
trainings.

.040 A hotel worker who brings to the attention of a hotel employer violent or threatening conduct by a hotel guest shall be afforded the following 
rights:

.0401 A hotel employer shall immediately allow a hotel worker sufficient paid time to report the violent or threatening conduct to a law 
enforcement agency and to consult with a counselor or advisor of the hotel worker’s choice.

.0402 A hotel employer shall not prevent, or attempt to prevent, a hotel worker from reporting violent or threatening conduct to a law 
enforcement agency.

.0403 A hotel employer shall not take or threaten to take any adverse employment action against a hotel worker based on the hotel worker’s 
decision to report or not to report violent or threatening conduct to a law enforcement agency.

.0404 Upon request by a hotel worker, a hotel employer shall provide reasonable accommodations to a hotel worker who has been subjected 
to violent or threatening conduct. Reasonable accommodations may include, but are not limited to, a modified work schedule, reassignment to 
a vacant position, or other reasonable adjustment to job structure, workplace facility, or work requirements.

.050 A hotel employer shall place on the back of the entrance door to each guest room and restroom facility in a hotel a sign written in a font size of 
no less than eighteen (18) points, that includes the heading “The Law Protects Hotel Workers From Threatening Behavior,” provides a citation to this 
chapter of the City of Anaheim Municipal Code, and notifies guests that the hotel employer provides personal security devices to its employees.

.060 A hotel employer shall provide annual training to its hotel workers regarding how to use and maintain a personal security device, the hotel 
employer’s protocol for responding to activation of a personal security device, and the rights of hotel workers and obligations of the hotel employer as 
set forth in this section. Such training shall be provided to hotel workers by the later of thirty (30) days after the effective date of this chapter or within 
one (1) month of the hotel worker’s date of hire. For hotels having sixty (60) or more guest rooms, the hotel employer shall provide the training in each 
language spoken as the primary language of at least ten percent (10%) of the hotel’s workforce.  The hotel employer shall maintain accurate records 
demonstrating attendance at such trainings.

6.100.040. MEASURES TO PROVIDE FAIR COMPENSATION FOR WORKLOAD.

.010 For hotels with fewer than sixty (60) guest rooms, a hotel employer shall not require a room attendant to perform room cleaning amounting to a 
total of more than four thousand (4,000) square feet of floor space in any eight-hour workday, unless the hotel employer pays the room attendant twice 
the room attendant’s regular rate of pay for each and every hour worked during that workday.  For hotels with sixty (60) or more guest rooms, a hotel 
employer shall not require a room attendant to perform room cleaning amounting to a total of more than three thousand five hundred (3,500) square 
feet of floor space in any eight-hour workday, unless the hotel employer pays the room attendant twice the room attendant’s regular rate of pay for 
each and every hour worked during the workday. If a room attendant during a workday of eight (8) or more hours is assigned to clean any combination 
of six (6) or more special-attention rooms or additional-bed rooms, the total amount of square footage that will entitle a room attendant to premium 
pay under this section, referred to herein as the workload limitation, shall be reduced by five hundred (500) square feet for each such special-attention 
room or additional-bed room over five (5). If a room attendant is required to clean floor space in more than one (1) hotel building during a workday, 
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the total workload limitation under this subsection shall be reduced by five hundred (500) square feet for each additional hotel building. If a room 
attendant is required to clean floor space on more than one (1) floor of a hotel building, the total workload limitation under this subsection shall be 
reduced by five hundred (500) square feet for each additional floor. The workload limitations contained in this section apply to any combination of 
spaces, including guest rooms, meeting rooms, and other rooms within the hotel, and apply regardless of the furniture, equipment, or amenities in such 
rooms. The hotel employer shall state the actual square footage of each room in in any written assignment of rooms that it provides to room attendants.

.020 The maximum floor space set forth in subsection .010 shall be reduced on a prorated basis if a room attendant works less than eight (8) hours in 
a workday, or is assigned to perform room cleaning for less than eight (8) hours in a workday, and shall be increased on a prorated basis for each hour 
of overtime that a room attendant works in excess of eight (8) hours in a workday, and shall be calculated on a prorated basis by room attendant if 
a room attendant is assigned to clean rooms jointly with one (1) or more other room attendants. If a room attendant works fewer than than eight (8) 
hours during a workday, the combined number of special-attention rooms and additional-bed rooms after which the five hundred (500) square foot 
reduction to the workload limitation for each additional special-attention room or additional-bed room cleaned as set forth in section .010 shall apply 
shall be reduced on a prorated basis.

.030 A hotel employer shall not require or permit a hotel worker to work more than ten (10) hours in a workday unless the hotel worker consents in 
writing to do so. A hotel worker’s consent shall not be valid unless the hotel employer has advised the hotel worker in writing prior to the hotel worker’s 
consent that the hotel worker may decline to work more than ten (10) hours in a workday and that the hotel employer will not subject the hotel worker 
to any adverse employment action for declining to work more than ten (10) hours in a workday. This subsection shall not apply in the event of an 
emergency.

.040 A hotel shall not implement any program or policy whereby guest rooms are not cleaned after each and every night that they are occupied, 
including a program under which guests receive a financial incentive to not have their guest room cleaned on a daily basis. This subsection does not 
prevent a hotel from continuing, modifying or establishing a sustainable environmental program, such as a “green program,” under which guests are 
encouraged to re-use linens, bath towels or similar items, nor does it require a hotel to have any guest room cleaned when the occupant has opted-out 
of such service without solicitation by the hotel or when the occupant informs the hotel that they do not wish to be disturbed.

.050 Each hotel employer shall maintain for at least three (3) years a record of each room attendant’s name, rate of pay, pay received, identification 
of rooms cleaned, actual square footage of each room cleaned, number of special-attention rooms, number of additional hotel buildings, number of 
additional-bed rooms, and total square footage cleaned for each workday, overtime hours worked for each workday, and any written consents provided 
pursuant to subsection .030 above. A hotel employer shall make these records available for inspection and copying to any hotel worker or hotel 
worker’s designated representative, except that the names and other personally identifying information of individual hotel workers shall be redacted 
except to the extent that the records identify the hotel worker who is making the request. A hotel employer shall maintain an accurate record of the 
square footage of each room that room attendants are assigned to clean, a copy of which shall be provided to any hotel worker who requests such 
record.

6.100.050. NOTICE OF CHANGE IN CONTROL.

.010 Within five (5) days of a change in control of a hotel or event center, a successor employer shall post written notice of the change in control at the 
location of the affected hotel or event center. This written notice shall remain posted during any closure of the affected hotel or event center and for 
six (6) months following the first date on which the affected hotel or event center is open to the public under the successor employer.

.020 The written notice provided for in subsection .010 shall include, but not be limited to, the name and contact information of the incumbent 
employer, the name and contact information of the successor employer, and the effective date of the change in control.

.030 The written notice provided for in subsection .010 shall be posted in a conspicuous place at the affected hotel or event center and shall be readily 
visible to all eligible hotel workers or event center workers, as well as other employees and applicants for employment.

6.100.060. HOTEL AND EVENT CENTER WORKER RETENTION.

.010 Within fifteen (15) days of a change in control, an incumbent employer shall provide a successor employer with a list of eligible workers. This list 
shall include the name, date of hire, and job classification of each eligible worker. A successor employer shall be required to maintain and hire from 
this list during the worker retention period.

.020 A successor employer shall, during the worker retention period, offer each eligible worker employment for no less than ninety (90) days, except 
that:

.0201 A successor employer shall not be required to offer employment to an eligible worker if the successor employer has reasonable and 
substantiated cause not to retain that eligible worker based on that eligible worker’s individual performance or conduct while employed by the 
incumbent employer; and

.0202 If a successor employer determines during the worker retention period that it requires fewer workers than were required by the incumbent 
employer, the successor employer shall retain eligible workers by seniority within each job classification to the extent that comparable job 
classifications exist.

.030 An eligible worker retained pursuant to this section shall be employed under terms and conditions established by the successor employer as 
required by law and shall not be discharged except for good cause based on individual performance or conduct.

.040 An offer of employment made pursuant to subsection .020 shall be made in writing and shall remain open for at least ten (10) business days from 
the date of the offer.

.050 A successor employer shall retain written verification of each offer of employment made pursuant to subsection .020. This verification shall 
include the name, address, date of hire, and job classification of the eligible worker to whom the offer was made. A successor employer shall retain the 
required verification for no less than three (3) years from the date the offer is made.

.060 At the end of the worker retention period, a successor employer shall provide each worker retained pursuant to this section with a written 
performance evaluation. If the worker’s performance was satisfactory, the successor employer shall consider offering the worker continued 
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employment under the terms and conditions established by the successor employer and as required by law. A successor employer shall retain the 
written performance evaluation required under this subsection for no less than three (3) years from the date it is issued.

.070 The rights to retention set forth in this section do not apply to any managerial, supervisory, or confidential employee and do not include the right 
to retain any supervisory or management responsibility.

6.100.070. HOTEL AND EVENT CENTER MINIMUM WAGE PAYMENT REQUIREMENTS.

.010 A hotel employer shall pay hotel workers, and an event center employer shall pay event center workers, a wage of no less than the hourly wage 
set in this section.

.020 Beginning thirty (30) days after the effective date of this ordinance, a hotel employer or an event center employer shall pay its hotel workers or 
event center workers, as applicable, a wage of no less than Twenty-Five Dollars ($25.00) per hour.

.030 Beginning January 1, 2026, and annually thereafter, the minimum wage will increase annually to reflect increases in the cost of living. The cost 
of living increase shall be the greater of (1) three percent (3%) or (2) the percentage increase as of September 30, 2025, and as of September 30 in 
any subsequent year for further annual adjustments, over the level as of September 30 of the preceding year of the Consumer Price Index for Urban 
Wage Earners and Clerical Workers (CPI-W) for the Los Angeles Metropolitan Area (Los Angeles-Riverside -Orange County, CA), which is published 
by the Bureau of Labor Statistics, U.S. Department of Labor or the successor index or federal agency. The City Manager shall publish a bulletin by 
November 1 of each year announcing the adjusted rates, which shall take effect the following January 1. Such bulletin will be made available to all 
hotel employers and event center employers, and to any other person who has filed with the City Manager a request to receive such notice, but lack 
of notice shall not excuse noncompliance with this section. The City Manager shall prescribe a poster advising hotel and event center workers of their 
rights under this section and distribute it to all hotel employers and event center employers. A hotel employer or event center employer shall post the 
notice in a prominent place where it will be seen by its hotel or event center workers, as applicable. A hotel employer or event center employer shall 
provide written notification of the rate adjustments to each of its hotel workers or event center workers and make the necessary payroll adjustments 
by January 1 following the publication of the bulletin.

6.100.080. SERVICE CHARGES.

.010 A hotel employer or event center employer shall distribute all service charges in their entirety to the hotel worker(s) or event center worker(s) 
who performed services for the customers from whom the service charges are collected. No part of these amounts may be paid to workers whose 
primary role is supervisory or managerial. No hotel employer or event center employer or agent thereof shall deduct any amount from wages or other 
compensation due a hotel worker or event center worker on account of a service charge, or require a hotel worker or event center worker to credit the 
amount of a service charge, in whole or in part, against or as a part of the wages or other compensation due the hotel worker or event center worker.

.020 Amounts collected as service charges shall be paid to hotel worker(s) or event center worker(s) equitably and according to the services that are 
or appear to be related to the description of the service charge given by the hotel employer or event center employer to the customers. Except as 
otherwise required by law, amounts collected as surcharges for healthcare or other employee benefits shall be: (i) deposited within seven days of their 
collection into segregated accounts controlled exclusively by hotel workers or event center workers, including but not limited to Flexible Spending 
Accounts, Health Savings Accounts, or Premium-Only Cafeteria Plans; or (ii) paid to hotel workers or event center workers in wages. No part of any 
amount collected as a surcharge for healthcare, or as a surcharge identified by the hotel or event center employer as a benefit for hotel workers or 
event center workers, shall revert to the hotel employer or event center employer.

.030 Without limitation of the foregoing:

.0301 Service charge amounts collected for hotel banquets or hotel-catered meetings shall be paid to the hotel workers who actually work at 
the banquet or catered meeting;

.0302 Service charge amounts collected for hotel room service shall be paid to the hotel workers who actually deliver food and beverage 
associated with the charge; and

.0303 Service charge amounts collected for hotel porterage service shall be paid to the hotel workers who actually carry the baggage associated 
with the charge.

.040 All service charges must be disclosed to consumers with clear and conspicuous notice prior to the time that the customer makes a purchase or 
selection, in such a way that customers might easily and reasonably deduce what the service charge is for.

.050 The hotel employer or event center employer shall disclose in writing to each hotel worker or event center worker its plan of distribution of 
service charges and shall report to hotel workers and event center workers on each payroll date the amount of service charges collected and amount 
distributed to hotel workers or event center workers for the pay period in question.

.060 The amounts shall be paid to the hotel workers or event center workers no later than the next payroll following collection of the service charge 
amounts from customers, except that any amounts collected in cash shall be paid to hotel workers or event center workers at the close of business on 
the day the amounts are collected.

.070 A hotel employer or event center employer who permits customers to pay service charges by credit card shall pay the hotel workers or event 
center workers the full amount of the service charge that the customer indicated on the credit card slip, without any deductions for any credit card 
payment processing fees or costs that may be charged to the hotel employer or event center employer by the credit card company.

.080 The hotel employer or event center employer shall keep records showing compliance with the provisions of this section for no less than three 
years from the date of collection of service charge amounts from the customer.

.090 This section does not apply to any tip, gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a hotel worker 
or event center worker by customers over and above the actual amount due for services rendered or for goods, food, drink, or articles sold or served 
to customers.
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6.100.090. LIMITED WAIVER FOR CERTAIN HOTEL AND EVENT CENTER EMPLOYERS.

.010 The City Manager shall grant a waiver from particular requirements of this chapter to any hotel employer or event center employer who 
demonstrates, with evidence, that compliance with such requirements would require the employer, in order to avoid bankruptcy or a shutdown of the 
hotel or event center, to reduce its workforce by more than 20 percent (20%) or curtail its hotel workers’ or event center workers’ total work hours by 
more than 30 percent (30%). The City Manager shall grant such a waiver only after reviewing an employer’s evidence of its financial condition at the 
employer’s expense. A waiver granted under this section shall be valid for no more than one (1) year. A determination by the City Manager to grant or 
deny a request for waiver under this section may be appealed to the City Council within fourteen (14) days after the date of the City Manager’s action. 
Notwithstanding this section, no waiver shall be granted with respect to the requirements of section 6.100.030 of this chapter.

.020 Prior to submitting a waiver application pursuant to this section, a hotel employer or event center employer shall provide written notice of the 
waiver application to all hotel workers or event center workers, as applicable, employed by the employer. Within three (3) days of receiving a waiver 
determination from the City Manager under this section, a hotel employer or event center employer shall provide written notice of the determination 
to all hotel workers or event center workers, as applicable, employed by the employer.

6.100.100. NOTICE.

A hotel employer or event center employer shall provide written notice of the hotel workers’ and event center workers’ rights set forth in this 
chapter to each hotel worker or event center worker, as applicable, at the time of hire or within thirty (30) days of the effective date of this chapter, 
whichever is later. Such written notice shall be provided in English, Spanish, and any other language known by the hotel employer or event center 
employer to be spoken by ten percent (10%) or more of the workers employed by the employer at the relevant hotel or event center.

6.100.110. RETALIATORY ACTION PROHIBITED.

No person shall discharge, reduce compensation of, take adverse employment action against, or otherwise discriminate against any hotel 
worker or event center worker for opposing any practice proscribed by this chapter, for participating in proceedings related to this chapter, for seeking 
to enforce the worker’s rights under this chapter by any lawful means, or for otherwise asserting rights under this chapter. A hotel employer or event 
center employer taking any adverse employment action against any hotel worker or event center worker who is known to have engaged in any of 
the foregoing activities within one (1) year preceding the adverse employment action shall provide to the worker at or before the time of the adverse 
employment action a detailed written statement of the reason or reasons for the discharge or other adverse employment action, including all the facts 
claimed to substantiate the reason or reasons.

6.100.120. ADMINISTRATIVE REGULATIONS.

The City Manager is authorized to adopt administrative regulations that are consistent with and in furtherance of the provisions of this chapter. 
Violations of the administrative regulations adopted pursuant to this section and within the authority of the City Manager shall constitute violations of 
this chapter and shall subject the violator to the penalties set forth in this chapter.

6.100.130. JOINT CIVIL LIABILITY.

.010 A hotel employer or event center employer who contracts with another person, including, without limitation, another hotel employer or event 
center employer, a temporary staffing agency, employee leasing agency, or professional employer organization, to obtain the services of hotel workers 
or event center workers shall share all civil legal responsibility and civil liability for violations of this chapter by that person for hotel workers or event 
center workers performing work pursuant to the contract. For the purposes of this section, the term “person” shall not include:

.0101 A bona fide nonprofit organization that provides services to workers;

.0102 A bona fide labor organization, as defined in 29 U.S.C. §152, or an apprenticeship program, training program, or hiring hall operated 
pursuant to a labor-management agreement.

6.100.140. SUPERSESSION BY COLLECTIVE BARGAINING AGREEMENT.

The provisions of sections 6.100.040 through 6.100.080 of this chapter, or any part thereof, may be waived pursuant to a bona fide collective 
bargaining agreement, but only if the waiver is expressly set forth in clear and unambiguous written terms. Neither party to a collective bargaining 
relationship may waive or supersede any provision of this chapter by means of unilaterally imposed terms and conditions of employment.

6.100.150. ENFORCEMENT.

.010 A hotel worker or event center worker claiming violation of this chapter may report such claimed violation to the City Manager, who shall cause 
such complaint to be investigated. Whether based upon such a complaint or otherwise, where the City Manager or the City Manager’s delegatee 
has determined that a hotel employer or event center employer has violated this chapter, the City Manager shall issue a written notice to the hotel 
employer or event center employer that the violation is to be corrected within ten (10) days. In the event that the hotel employer or event center 
employer has not demonstrated to the City Manager within such period that it has cured such violation, the City Manager may then request the City 
Attorney to pursue a civil action against the hotel employer or event center employer under subsection .020 of this section.

.020 In addition, the City or any aggrieved hotel worker or event center worker may enforce the provisions of this chapter by means of a civil action, 
regardless of whether a complaint has been filed with the City Manager under subsection .010 of this section. A hotel worker or event center worker’s 
filing of a complaint with the City Manager, or a hotel worker or event center worker’s failure to file such a complaint with the City Manager, shall in no 
way alter that worker’s right to bring a civil action under this subsection.

.030 Any person who commits an act, proposes to commit an act, or engages in any pattern or practice that violates this chapter may be enjoined 
therefrom by a court of competent jurisdiction. An action for an injunction under this subsection may be brought by any aggrieved hotel worker or 
event center worker, by the City Attorney, or by any person or entity who will fairly and adequately represent the interests of an aggrieved worker or 
workers.
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.040 Any person who violates the provisions of this chapter is liable for any actual damages suffered by any aggrieved hotel worker or event center 
worker and for statutory damages of one hundred dollars ($100) per aggrieved hotel worker or event center worker per each day of violation, except 
that statutory damages for failure to maintain or provide records shall not exceed one thousand dollars ($1,000) per day for all affected hotel workers 
or event center workers. For willful violations, the amount of monies and penalties to be paid under this subsection shall be trebled.

.050 In a civil action brought under this section, the court shall award a prevailing plaintiff reasonable attorneys’ fees and costs, including expert 
witness fees.

.060 The remedies set forth in this chapter are cumulative. Nothing in this chapter shall be interpreted as restricting, precluding, or otherwise limiting 
a separate or concurrent criminal prosecution under this Code or state law.

.070 Notwithstanding any provision of this Code or any other ordinance to the contrary, no criminal penalties shall attach for violation of this chapter.

.090 This chapter shall not be construed to limit an aggrieved hotel worker or event center worker’s right to bring legal action for violation of any other 
federal, state, or local law.

6.100.160. SEVERABILITY.

If any section, subsection, sentence, clause, phrase or application of this ordinance is for any reason held to be invalid or unconstitutional by a decision 
of any court of competent jurisdiction, such decision shall not affect the validity of the remaining portions or applications of this ordinance. The 
electors hereby declare that they would have passed this Ordinance and each and every section, subsection, sentence, clause, or phrase not declared 
invalid or unconstitutional without regard to whether any portion of the ordinance would be subsequently declared invalid or unconstitutional.

Section 2. Conflicting Measures.

Consistent with California Elections Code § 9221, should another ordinance containing provisions that conflict with this ordinance be adopted by 
voters at the same election as this ordinance is adopted, the terms of the ordinance that receives the higher number of affirmative votes shall control.

Section 3. Effective Date.

The proposed ordinance that is the subject of this initiative, once approved by the voters at the November 5, 2024 election, or such other election as 
authorized by law, shall be deemed adopted upon the date that the vote is declared by the City Council, and shall go into effect ten (10) days after that 
date.
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Impartial Analysis 
City of Anaheim 

Measure A

Overview:

Measure A was placed on the ballot by petition signed by the requisite number of voters.  The measure would change the terms and conditions of 
employment for workers at Anaheim hotels and event centers (publicly or privately owned convention centers, concert halls, stadiums, and sports 
arenas of over 20,000 square feet) as summarized below.

Minimum Wage

• Current Law: Currently, the minimum wage in California is $15.50 per hour, and increases yearly. Under a previous voter-approved measure, 
Anaheim resort-district hotels benefiting from City rebates must pay a minimum wage of $19.40 per hour, increasing annually by the greater 
of 2% or the Consumer Price Index (“CPI”)

• Measure A: Under this measure, the minimum wage for hotel and event center workers would increase to $25 per hour. Beginning in 2026, the 
minimum wage would increase annually for these workers by the greater of 3% or the CPI.

Personal Security Devices

• Current Law: Under existing City law, beginning in 2024, hotels must provide electronic emergency devices to hotel workers assigned to work 
alone in guest rooms or restrooms, providing direct contact to trained hotel security staff. Hotels must allow workers paid time to report any 
violent or threatening conduct, and to reasonably accommodate those making such reports.  Hotels must notify guests of these requirements 
upon check-in and by prominently displaying notices in each guest room.

• Measure A: The measure would have similar requirements as the current law, but would make the requirements take effect sooner.   A notice 
would be required to be posted behind each guest room door.

Workload / Overtime

Hotel cleaning workers could not be required to clean more than 4,000 square feet in smaller hotels (fewer than 60 rooms), or more than 3,500 square 
feet in larger hotels, unless the hotel pays that worker double-time for the entire workday. Absent written consent, hotel workers could not be required 
to work more than ten hours per day. Hotels would be prohibited from implementing programs (including financial incentives for guests) whereby 
occupied guest rooms are not cleaned nightly. 

Employee Retention

If hotels or event centers change ownership, the new owner would be required to offer continued employment for at least 90 days to every 
non-managerial worker who was employed for at least one month, with limited exceptions based on past performance or conduct.

Service Charges

Hotels and event centers would have to pay any service charges received from a customer to the employee(s) who performed the services, excluding 
managerial employees.

Waivers

Employers could seek annual waivers from the measure’s provisions, excluding the worker safety provisions, upon the showing of financial hardship, 
as defined.   

Enforcement

Employees could seek to enforce this measure by reporting violations to Anaheim officials or by initiating litigation against the employer.  

Effective Date

If the measure is approved, it would take effect 10 days after the election result is certified.

A YES vote on Measure A would impose these new employment requirements for Anaheim hotel and event center workers.  A NO vote opposes them.

Robert Fabela 
Anaheim City Attorney

The above statement is an impartial analysis of Measure A.  If you desire a copy of the measure, please call the Elections Official’s office at (714) 765-
5166 and a copy will be mailed at no cost to you.
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Rebuttal to Argument in Favor of Measure A

The Anaheim City Council Voted to Oppose Measure A – and so 
should you...

A DECEPTIVE SPECIAL INTEREST PLOY

The special interest backing Measure A falsely claims that it’s needed to 
protect hotel housekeepers. In reality, Measure A does NOT enhance 
the safety of hotel employees because the city of Anaheim ALREADY 
passed an ordinance that requires hotels to equip their workers with panic 
buttons. Instead, Measure A could lead to large cuts in public safety that 
will put all Anaheim residents at risk.

MAKES ANAHEIM NEIGHBORHOODS LESS SAFE

Measure A puts taxpayers on the hook for millions of dollars per year, a 
staggering $90,000,000 in its first decade alone, and creates a huge hole 
in Anaheim’s budget. This will devastate the essential city services 
we most rely on – leading to more homelessness on our streets, fewer 
police patrolling our neighborhoods and longer response times for fire 
and medical emergencies.

HURTS ANAHEIM’S LOCAL ECONOMY AND DESTROYS JOBS

Measure A, with its deeply flawed and overly broad language, imposes 
unsustainable wage mandates on hundreds of local businesses, family-
run hotels, and Anaheim-based nonprofits. As a result of skyrocketing 
operating costs, they’ll have no choice but to raise prices, cut staff, reduce 
hours, or even shut down permanently. Measure A would lead to a rise 
in unemployment among the very workers it purportedly seeks to help 
while driving up the cost of living in Anaheim.

Anaheim residents, small businesses, nonprofit organizations, and public 
safety agree: Vote NO on Measure A. Read the city’s impartial economic 
analysis for yourself at VoteNoOnA.com. 

s/ Bharat Patel 
Owner, Family Run Hotel

s/ Linda Newby 
Chair, Anaheim Library Board

s/ Mitchell T. Caldwell 
President, Anaheim Neighborhood Association

s/ Sara Catalán 
President & CEO, Orange County Taxpayers Association

s/ Dara Maleki 
Anaheim Small Business Owner

Argument in Favor of Measure A

Hotel housekeepers are the backbone of our economy. Our work is hard. 
We take on heavy workloads and we often work alone. Sometimes, guests 
try to take advantage of us. Still, we don’t make a living wage.  Vote YES 
on Measure A to raise our minimum wage and provide us with panic 
buttons to protect us on the job.  

We deserve fair pay. Anaheim’s hotels are doing better than ever. 
Yet many of our friends and coworkers live paycheck to paycheck. 
Housing costs are getting higher and higher. Too many of us commute 
hours each day from distant cities, share cramped apartments, or even 
live in our cars, all while we work full-time.

Measure A would raise the minimum wage to $25 an hour. According to 
the National Low Income Housing Coalition, a single mom would need to 
make over $48 an hour to afford a 2-bedroom apartment in the Anaheim 
area. Measure A is a step towards ensuring that those of us who 
work in Anaheim, can live in Anaheim.

We don’t just want raises: we want to be safe. Hotel housekeepers work 
alone in guest rooms which makes us uniquely vulnerable to threatening 
conduct, such as sexual assault. That’s why this measure ensures that 
hotels provide panic buttons so that we can call security if we are under 
threat. Vote YES to protect working women.

Los Angeles, Long Beach, Santa Monica, Glendale, West Hollywood, and 
Irvine have all adopted laws guaranteeing fair pay for heavy workloads 
and protection against sexual assault for housekeepers. Anaheim 
workers deserve these protections, too.

Tourism workers are the heart of Anaheim. We deserve the chance 
for a middle-class life and protection from threats on the job. Vote YES to 
give us this chance.

s/ Barbara Standley 
Hotel Worker

s/ Josefina Perez 
Hotel Housekeeper

s/ Maria Aldana 
Hotel Housekeeper

s/ Mayra Jimenez 
Hotel Housekeeper

s/ Celia Lopéz 
Hotel Housekeeper
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Argument Against Measure A

JOIN ANAHEIM RESIDENTS, SMALL BUSINESSES, AND PUBLIC SAFETY: 
VOTE NO ON MEASURE A.

Measure A is deeply flawed and its consequences are severe. It will force 
cuts to essential city services, increase our cost of living, hurt Anaheim 
nonprofits, and destroy local jobs. Measure A mandates the highest 
minimum wage in the state for Anaheim hotel and event center workers 
— putting Anaheim at a competitive disadvantage that will weaken our 
local economy.

FORCES CUTS TO ESSENTIAL CITY SERVICES

Anaheim’s impartial economic analysis found that Measure A will have a 
permanent negative impact on the city’s General Fund — increasing 
the city’s costs by $8,600,000 in the first year alone for the Anaheim 
Convention Center. At other city-owned facilities operating costs will 
also increase. In just 10 years, Measure A will cost Anaheim more than 
$90,000,000. As a result, Anaheim will be forced to raise taxes or cut 
essential city services such as firefighters, police, parks, programs 
for seniors and at-risk youth, and street maintenance.

INCREASES OUR COST OF LIVING

Measure A is a large and sudden increase in the minimum wage to $25 
an hour (and in some instances $50 an hour) on hundreds of Anaheim 
businesses. This is unsustainable and will result in businesses raising 
prices which will increase the cost of living in Anaheim.

IMPACTS ANAHEIM NONPROFITS

Many Anaheim nonprofit establishments including the YMCA, schools, and 
religious institutions would be defined as an event center and negatively 
impacted by Measure A. This could lead to charitable organizations 
having to reduce hours or close their doors — putting the most 
vulnerable in our community at risk.

HURTS LOCAL SMALL BUSINESSES

Measure A will damage local businesses, especially smaller, family-
owned hotels throughout Anaheim who will not be able to afford the 
massive increases in operating costs — destroying local jobs.

Vote NO on Measure A. Learn more at VoteNOonA.com

s/ Jose Diaz 
Councilmember, City of Anaheim

s/ Natalie Meeks 
Councilmember, City of Anaheim

s/ Brent Finlay 
President & CEO, Anaheim Family YMCA

s/ Jose Duran 
President, Anaheim Police Association

s/ Greg Badalian 
Owner, Tropicana & Camelot Hotels

Ballot Measures-A
Rebuttal to Argument Against Measure A

JOIN ANAHEIM NURSES, TEACHERS, AND NEIGHBORS: VOTE YES ON 
MEASURE A

Measure A brings hotel housekeepers out of poverty. Measure A provides 
housekeepers with panic buttons that keep them safe. These measures 
are proven to work.

Last year the FBI probe showed that an organization of powerful 
business interests opposed to minimum wage increases had 
corrupted Anaheim politics. Don’t listen to them.

Opponents don’t cite any evidence that minimum wage ordinances 
in other cities have hurt businesses or cost taxpayers. That’s because 
experience shows raising the minimum wage enhances public safety, 
reduces poverty and homelessness, and helps nonprofits and small 
businesses.

ENHANCES PUBLIC SAFETY

Measure A improves public safety by providing housekeepers with panic 
buttons to call security in emergencies. This prevents crime threatening 
our vulnerable workers. It enables staff to report guns and human 
trafficking in hotel rooms.

Measure A reduces crime by reducing poverty.

ADDRESSES OUR COST OF LIVING CRISIS

Tourism workers need economic stability. Housing costs are rising. 
Workers need higher wages to avoid living out of their cars. Measure A 
makes our hospitality industry a source of dignified work.

STRENGTHENS CITY SERVICES & NONPROFITS

Wealthy hotels shouldn’t burden our taxpayers by paying such low wages 
that their employees require charity. Measure A reduces the burden of 
working poverty on our welfare system. That means fewer housekeepers 
are homeless and fewer cooks have to go to food banks to feed their 
families.

SUPPORTS LOCAL BUSINESSES

When hospitality workers make more, they spend more at Anaheim’s 
local businesses.

s/ Vicente Sarmiento 
Orange County Supervisor

s/ Michael Rodriguez 
High School Teacher

s/ Celia Lopez 
Hotel Housekeeper

s/ Mayra Jimenez 
Hotel Housekeeper

s/Josefina Perez 
Hotel Housekeeper


